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THE BLUE PARROT KITCHES SUCCESS STORY

Dirk Wessels

To start of by being very Humble and having faith led
us to where we are today, believe you me, its not as easy
as they say.
Dirk Wessels (Owner and Founder )
Age: 43
Hobbies: Art and cooking, acting
Born: Krugersdorp.
Proffesional Skills: Knife Handling, Menu Planning,
Product development.
The Blue Parrot Kitchen is my brain child and was
established 2 years ago but has been in the making over
the past 5/6 years.
I myself have been in the Hospitality industry for the
past 25 years, starting as a cashier developing my self
through the ranks, management and chef is under
my Resume, I have been fortunate enough to work
internationally for a well known Steakhouse in Australia
where I had my Idea of our Bussiness. When I returned
from DownUnder I found myself in dire straight with
with no employment and desperate for work I took my
savings from Australia and bought a Quad bike trailer
and rebuilt it and reporpoused to a food trailer, we are
passionate about Food and entertainment,

International Standards in Food preparation, handling,
and also trending food makes us a bit different than
the rest. We Mainly focus on Markets and Festivals as
a advertising Platform. Our food speaks for it self, we
source out local and fresh ingredients to ensure the
best results. But we don’t stop there we are creating
our own signature sauces from scratch. We are also
setting a new trend in our home and corporate catering
events to, where we don’t do “Boring” we do themed
Parties and events from Mexican nights with Tacos and
Borritos and civiche to Greek eveings with Loukaniko
and souvlaki, Kleftiko and breaking of plates. We are
going bigger and better.

The Blue Parrot Kitchen has been very fortunate to be
part in the TV and Advertising industry to by supplying
catering to the cast and crew of a few big names out
there, and our aim for the next year is to establish a
full catering division for that industry alone wich will
intern create a couple of extra jobs.
We are permantly based at West Village Market
every Sunday, but to let it out there is we are getting
a permanent structure to show case our full potential
things to look out for is our new Smoke House Menu:
Smoked Eisbein
Baby Back Ribs
Smoked Brisket

Beef Cheecks
Smoked Giant Cheese Bockwurst (Infamous)
Smoked pulled beef Burgers (Infamous)
Smoked Chicken Wings
all be served with Hand Cut Shoe String chips and
Coleslaw
We are going to be serving up some gourmet shakes
wild Deserts

Pulled beef burger

Ribs and Chips

Eisbein

Smoked chicken

ALARMING NUMBER OF TOP EXECUTIVES READY TO BAIL ON SOUTH AFRICA
businesstech.co.za
An alarmingly high number of skilled executives
86% say they’re willing to leave South Africa
for greener pastures, according to a survey
run by executive recruitment specialists, Jack
Hammer. The group has published its latest Jack
Hammer Executive Report, which investigates
the leadership landscape in South Africa and the
rest of Africa. This year, the research focused on
the management makeup of SA’s Top 40 listed
companies (totalling 373 executives and 41
CEOs), as well as a random selection of 40 other
large to medium sized organisations with offices
in the country.
In addition, the group polled senior managers
of local and multinatio nal companies across the
retail, financial services, professional services,
education, FMCG and telecoms sectors on a
number of issues, such as business sentiment
and outlook for the future.“Over the past three
years, there has been a consistent year-on-year
increase in the number of professionals who
would consider leaving the country,” the group
said.“This year, an unprecedented 86% of top
South African executives polled indicated that
they would take seriously an offer to move
abroad.” The results show that the percentage
of executives willing to relocate abroad has
significantly jumped from 47% in 2016, and
78% in 2017, showing an upward trend.
“These statistics support the findings of other

independent surveys and research projects across
a number of other sectors this year,” said Advaita
Naidoo, COO at Jack Hammer.“Unfortunately,
this also bodes ill for transformation, as 49% of
those interested in relocating to ‘greener pastures’
were black respondents,” she said.
According to Naidoo, the trend of senior
professionals from all backgrounds who are
willing to consider a future outside of the
country is likely to persist in coming years.
What makes the trend particularly concerning,
is that the people who will leave are those best
positioned to effect meaningful change in the
country. South African managers are held in
high regard wherever they land, and boast a
reputation for being hard workers.“Given the
prevailing combination of push and pull factors,
it’s merely a matter of time before international
opportunity knocks for suitably qualified and
experienced candidates, and the pool of top
talent contracts a little bit more for each executive
opening the door to a life abroad. “So we have
an unfortunate situation, where the number of
top professionals committed to a career future
in SA is diminishing, while the demand for their
expertise is not,” Naidoo said.

with a strong track record that despite the current
climate, your organisation will continue to offer
opportunities worth staying for. Although there
is not much an organisation can do to retain
valuable employees whose reasons for leaving
are based on socio-economic-political concerns
about the future, they are not completely
powerless.
“If things are going really well for someone
professionally, and the company is acknowledging
them with career opportunities and financial
rewards, the inclination to look abroad might
be a little less enticing. However, Naidoo noted
that when people are continuously overlooked
for promotions, don’t get the bonuses or financial
incentives they deserve, or don’t feel a connection
to the work that they are doing or the people they
work with, their reasons to stay rapidly dwindle.

Organisations must urgently start thinking
creatively about how to approach the current and
future building of strong teams that can drive
growth, she said.“In times of difficulty, it is more
important than ever to convince professionals
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